St Andrew’s Stepping Stones

Equality and Diversity Policy
We are committed to providing equality of opportunity and anti-discriminatory practice for all children, families and people working with our group. We place a high value on diversity and treat every member of our Playgroup with equal respect. 
Aim
· To create a secure environment free from prejudice or discrimination that develops self respect, mutual respect and self esteem. 
· Identify, understand and break down the barriers to participation and belonging.

· To make our setting accessible to all members of our community taking account of gender, ethnicity, culture, religion, language, sexual orientation, age, ability, disability and social circumstances.

· Ensure all children, their parents and adults working in our setting feel they receive fair and equal treatment as individuals and as members of our group.
The legal framework for this policy is:
· Sex discrimination act 1975, 1986 ,2008
· Children act 1989, 2004
· Human rights act 1998
· Race relations act 1976
· Race relations amendment act 2000

· Special educational needs and disability act 2001, 2007
· Disability and discrimination act 2002
· Equality act 2006, 2010
· Early Years Foundation Stage 2008

Methods

· We have an Equalities Named Co-ordinator (ENCo). 
· Reflecting the widest possible range of communities in the choice of resources.
· Providing positive images of children and adults living in our society.
· Marking a wide range of festivals.
· Developing an action plan to ensure that all people can participate successfully in the services offered by the setting and in the curriculum offered.

· Advertising our service widely.

· Provide information about our setting in written and spoken form and, where appropriate, in more than one language, Braille, or through signing or an interpreter.

· Basing our admissions policy on a fair system. See also our admissions policy document.
· Ensuring that all parents/carers are made aware of our Equality and Diversity Policy.

· Helping children and adults to understand that discriminatory behaviour and remarks are unacceptable.
Training

· Our Equalities named co-ordinator has relevant training and knowledge.
· Through sharing this knowledge and by providing opportunities for training, including in-service training, our aim is to ensure the provision of equality and Diversity is the responsibility of all members of the setting.

· Our staff induction includes awareness of our settings aims and ethos regarding equalities and inclusion.
Valuing diversity in families

· We welcome the diversity of family lifestyles.

· We encourage children to contribute stories of their everyday life to the setting.

· We encourage parents/carers to take part in the life of the setting and to contribute fully.

· For families who speak languages in addition to English, we will develop means to ensure their full inclusion.

· We offer a flexible payment system for families of differing means and offer information regarding sources of financial support.
Child participation

· Through everyday experiences and planned activities children will be given opportunities to explore and discuss the rich and varied differences between us all.

· Children’s opinions and perceptions will be listened to so we can understand what they are already thinking and provide opportunities to move forward.
Food

· We work in partnership with parents/carers to ensure that the medical, cultural and dietary needs of children are met.

· We help children to learn about a range of food, and of cultural approaches to mealtimes and eating, and to respect the differences among them.
Parental Involvement
· We are committed to ongoing dialogue with parents/carers to improve our knowledge of the needs of their children, to support their families and work together towards equality;

· The “all about me” booklet and discussion with the child’s key person gives parents an initial chance to share information about which languages are spoken at home, religious or cultural practices, and any individual needs their child may have.

· We encourage parents to help out during sessions or to share any particular interests or skills they may have.

· We encourage and support parents/carers to play an active part in the running and management of the setting.
Meetings

· Meetings are arranged to ensure that all families who wish to may be involved in the running of the pre-school. 

· We endeavour to provide information about meetings in a variety of ways — written, verbal and where necessary in translation.
Record Keeping

Racist incidents such as 
· derogatory name-calling, insults, racist jokes and language,

· verbal abuse and threats, physical assaults, 
· ridicule based on differences of colour, race, ethnicity, nationality, culture, religion or language, 
· refusal to co-operate with others because of any of the above differences, 
· stereotyping on the basis of colour, race, ethnicity etc., 
· racist comments, racist graffiti, written abuse, 
· incitement of others to act in a racist manner,
· provocative behaviour such as wearing racist badges or insignia, bringing racist materials such as leaflets, magazines or computer software into the setting, 
· attempting to recruit other people to racist organisations and groups
are unacceptable from children, staff, volunteers or parents and we are legally required to make a record of any such incidents and report them to the local Education Authority.
Employment

· Posts are advertised and all applicants are judged against explicit and fair criteria. Posts are open to all.

· The applicant who best meets the criteria is offered the post, subject to references and checks by the Criminal Records Bureau. 

· All job descriptions include a commitment to equality and diversity as part of their specifications.

· We monitor our application process to ensure that it is fair and accessible.
Monitoring the policy
We ensure the effectiveness of our equality and diversity policy by collecting information from a range of sources:
· Parental views

· Staff meetings

· External agency reviews

· Inspections

· Complaints
We review our policy annually or in response to changes in legislation or the setting.
